Bullying & Harassment — 2-day course outline:

This course will enable the Staff Association to raise its profile around the issues of Bullying and Harassment. It will help Reps to:

Understand workplace Bullying and Harassment
Identify the role of the Staff Association in supporting members in the workplace
Identify approaches and solutions to tackling bullying and harassment

Activity: What is Bullying
and Harassment?

Aims: To enable delegates

Activity: Equality and

Bullying and Harassment

Aims: To enable delegates

Activity: The effects of
Bullying & Harassment

Aims: To enable delegates

Activity: Bullying &
Harassment and the law

Aims: To enable delegates

Identify sources of
information

Develop investigation and
representation skills

policies

Identify key elements of a
bullying & harassment policy
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Develop an action plan for
addressing bullying and
harassment issues in their
workplace
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