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Summary of the Survey on Legal Insurance Coverage
Introduction

In response to the recommendation put forth by the FICSA Standing Committee on Legal
Questions during the 76th FICSA Council, a comprehensive survey was conducted to
examine the various types of legal insurance coverage available for FICSA members. The
primary objective was to identify potential options for legal support accessible to all staff
associations within the organization. This survey, conducted in the latter half of 2023,
aimed to gather information on the legal advice arrangements of FICSA members and
assess the efficacy of existing legal insurance, specifically the Fortuna arrangement.

Survey Participation

Atotal of 11 responses were received from FICSA members, with an additional 4 responses
from Associate members and 3 from Consultative members, thereby providing a diverse
representation of the FICSA membership.

Survey Findings

Legal Defense Insurance Fund

Only one member reported having legal defense insurance, characterized as a fund
designed to address legal needs. This fund operates as a dedicated budget, accessible to
any association member following approval by the Executive Committee.

Legal Defense Fund/Mutual Funds

Similarly, another member indicated the existence of a legal defense fund/mutual funds,
covering 2/3 of total legal fees, with a cap of 15,000 Euros. This fund is accessible to
members upon request and approval by relevant authorities.

Legal Advisor on Retainer

The predominant preference among surveyed members, apart from those covered by the
Office of Staff Legal Assistance (OSLA), was retaining a legal advisor on retainer (12
members). In these cases, legal costs are funded through association dues, except for
organizations with OSLA access. Legal costs under OSLA coverage are borne by staff



members, with occasional partial support from staff associations under specific
circumstances. Notably, two FICSA members cover legal advisor fees entirely, equivalent
to a P4 salary.

Inefficiency of Legal Insurance

The survey revealed that legal insurance is not a widely adopted option, primarily due to
its proven inefficiency. Concerns raised include legal advisors not specializing in
International Civil Service rules, high costs, limited availability, and a general preference
for legal advisors with specialized knowledge of organizational specifics.

Conclusion

The survey findings underscore the varied approaches to legal insurance coverage among
FICSA members. While legal defense funds and advisor retainers are prevalent, legal
insurance is deemed impractical due to inefficiencies. These insights will inform future
considerations and recommendations for enhancing legal support options for FICSA
members. The Standing Committee on Legal Questions will further deliberate on the
survey results to formulate recommendations for the benefit of the broader FICSA
community.
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