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1. Overview of the different entitlements for International Professional staff

2. Dependency benefits and criteria of eligibility:

 a. Dependent spouse allowance

 b. Single parent allowance

 c. Child allowance

 d. Secondary dependant allowance

3. Other benefits related to dependants

Agenda
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Overview of the different entitlements for IP staff

Dependent related

- Dependent spouse allowance
- Single parent allowance
- Dependent child allowances
- Secondary dependant 

allowance

Assignment & Recruitment

- Settling-in grant
- Relocation shipment
- Rental subsidy
- Recruitment incentive experts in 

highly specialized fields

Field-related

- Mobility incentive
- Hardship allowance
- Danger pay
- Non-family service allowance
- Pilot payment for D and E duty stations 

that are not designated as non-family
- Security evacuation allowance(SEA)

Travel related

- Home leave 
- Accelerated home leave  
- Rest and recuperation 
- Family visit

Leave related

- Official holidays
- Annual leave
- Sick leave
- Special leave
- Parental leave

Separation from service

- Pension
- Repatriation grant
- Termination indemnity
- Death grant
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Dependency Benefits and criteria of eligibility

Dependent spouse allowance

• Established: 2017 (replaced the D-rate of salary - 1949)

• Rationale: A social benefit to provide an income equalization factor for staff 
with a dependent spouse.

• Eligibility: A spouse whose occupational earnings, if any, do not exceed the 
lowest entry level of the United Nations General Service gross salary in force 
on 1 January of the year concerned for the duty station in the country of the 
spouse's place of work, provided that, the amount shall not at any duty station 
be less than the equivalent of the lowest entry level at the base of the salary 
system (G-2, step I, for New York).

• Basis/formula: 6% of Net Remuneration.

• Limitations on payment: Spouse income threshold for eligibility.

• Review/update: As required.
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Dependency Benefits and criteria of eligibility

Single parent allowance

• Established: 2017

• Rationale: A social benefit in recognition of a single parent with a dependent 
child and to provide an income equalization factor. 

• Eligibility: Staff members who are single parents, and who provide main and 
continuous support for their dependent children.

• Basis/formula: Equivalent to the spouse allowance.

• Current amount: 6% of Net Remuneration.

• Limitations on payment: Provided in lieu of the child allowance normally 
payable in respect of the first dependent child.

• Review/update: Linked to the review of the spouse allowance.
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Dependency Benefits and criteria of eligibility

Child allowance

• Established: 1946

• Rationale: A social benefit for staff with dependent children to account for the 
loss of a national benefit.

• Eligibility: The child must be a recognized dependant under the age of 18 or, in 
full-time attendance at a school or university, under the age of 21.

• Basis/formula: US dollar-denominated flat rate amounting to 4% of Net-base 
salary at the P-4, step VI, level.

• Current amount: US$ 2,929

• Limitations on payment: If payments are received under national social 
security systems, the amount of the allowance is reduced accordingly. 

• Review/update: Every 2 years.
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Dependency Benefits and criteria of eligibility

Child allowance – Child with disability

• Established: 1946

• Rationale: A social benefit to provide a higher level of assistance for staff with 
a dependent child with a disability.

• Eligibility: The child must be a recognized dependant with a disability with no 
age limitation. 

• Basis/formula: US dollar-denominated flat rate amounting to 8% Net-base 
salary at the  P-4, step VI level.

• Current amount: US$ 6,645

• Limitations on payment: If payments are received under national social 
security systems, the amount of the allowance is reduced accordingly. 

• Review/update: Linked to the review of the child allowance.
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Dependency Benefits and criteria of eligibility

Secondary dependant allowance

• Established: 1946

• Rationale: Recognition of the responsibility of contributing to the upkeep of a 
secondary dependant.

• Eligibility: Where there is no recognized primary dependant, a dependent 
parent, brother or sister may qualify for this allowance subject to defined 
criteria concerning proof of support.

• Basis/formula: 35% of the child allowance.

• Current amount: US$ 1,025 qualify for this allowance subject to defined criteria 
concerning proof of support.

• Limitations on payment: Allowance may be claimed in respect of only one 
secondary dependant. It is not payable for a secondary dependant if the staff 
member is already receiving dependency benefits in respect of the primary 
dependant.

• Review/update: Linked to the review of the child allowance.
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Dependency Benefits and criteria of eligibility

Children’s and secondary dependant’s allowances

for P and higher categories

Effective 1 January 2011
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Dependency Benefits and criteria of eligibility

Other benefits related to dependants – Education Grant

• Established: 1946

• Rationale: To cover part of the additional cost of educating the staff member’s 
children, arising from the staff member’s expatriation.

• Eligibility: Payable to staff serving outside their home country in respect of 
children in full-time attendance at an educational institution from the primary 
school level up to the end of the fourth year of post-secondary studies or 
attainment of a first post-secondary degree, whichever comes first, subject to 
a maximum age limit of 25 years.
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Dependency Benefits and criteria of eligibility

Other benefits related to dependants – Education Grant

• Basis/formula: The reimbursement of admissible expenses, comprising tuition 
(including mother tongue tuition) and enrollment-related fees, calculated 
according to a global sliding scale. The boarding assistance is provided as a 
lump-sum to staff serving in A to E duty stations whose children attend 
primary or secondary school outside the duty station. Exceptions could be 
granted to staff at H duty stations at the discretion of the Executive Heads. A 
staff member eligible for boarding assistance is entitled to education grant 
travel.

• Review/update: Every two years, based on fee movements of the 
representative schools. The lists of representative schools are reviewed by the 
Commission every six years.
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Dependency Benefits and criteria of eligibility

Other benefits related to dependants – Education Grant

• Education grant global sliding scale for tuition and enrolment-related fees
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Dependency Benefits and criteria of eligibility

Other benefits related to dependants – Special Education Grant (with disability)

• Established: 1979

• Rationale: To provide assistance for children with disabilities within the scope 
of the education grant.

• Eligibility: Staff members with a child with a disability under the age of 25 
(may be extended to 28). Medical evidence that the child is unable by reason 
of physical or mental disability to attend a normal educational institution.

• Basis/formula: Reimbursement of 100% of all admissible expenses, including 
boarding, up to the upper limit of the top bracket of the applicable global 
sliding scale. For staff eligible for boarding assistance, the upper limit is 
increased by the amount of the boarding lump-sum.

• Review/update: Linked to the review of the regular education grant.
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Reference

United Nations Common System of Salaries, Allowance and Benefits, ICSC, February 2022

https://icsc.un.org/Resources/SAD/Booklets/sabeng.pdf?r=01044323
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Thank you!
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