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Employing over 105,000 staff globally, the UN system is,
technically, considered the size of a small city.
Currently, for this amount of staff, only 131 counselors
exist to take care of individual staff mental health needs.
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and training for managers. The Task Force was guided
by the idea of safekeeping stationed personnel’s
mental, social, and physical health—achieved by
supplying the necessary resources based on the
principles that encompass all aspects of life in both low
and high-risk areas.

Though initially established as part of the Task Force’s
objectives, the Working Group for the UN System
Strategy on Mental Health and Wellbeing developed a
survey of which the results underline the purpose and
importance of the Task Force itself. One major finding
was a correlation between poor metal health and the
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A how-to-guide has been developed upon examination
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recognize the importance of Duty of Care principles,
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1 https://www.unspecial.org/2019/09/prevention-is-better-than-burnout/

2 https://www.un.org/en/healthy-workforce/files/Survey%20Report.pdf
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